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PREAMBLE

Our Code of Conduct conforms with the “Code of Conduct (CoC)” of the German Railway 
Industry Association (VDB) to which we have committed ourselves. 

The contents of the CoC were developed by VDB on the basis of the Code of Conduct of the 
German Zentralverband der Elektrotechnik und Elektroindustrie (ZVEI).
 
Deuta’s commitment to observe the CoC of VDB shall emphasise our engagement in fair, 
sustainable, responsible and ethical principles of  business conduct. It is also an expression 
of Deuta’s understanding of social responsibility and future-oriented action.

Bergisch Gladbach, 18th of August 2009

Dr. Rudolf Ganz   Fabian Rensch  Thomas Blau    
CEO Technical MD   CEO Production MD  CEO Commercial MD  
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4. FUNDAMENTAL PRINCIPLES

Deuta proactively works towards sustainable observation of and adherence to the values and 
principles mentioned below.

4.1  ADHERENCE TO LAWS

Deuta abides by the laws and other regulations in effect in the countries where it conducts busi-
ness. In countries with a weak institutional framework Deuta will carefully examine which good 
business practices from the home country should be applied to support responsible corporate 
management.
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1 United Nations Convention against corruption from 2003, in force since 2005
2 Universal Declaration of Human Rights, UN Resolution 217A (III) from 1948)
3 ILO = International Labour Organisation
4 ILO Convention no. 138 from 1973 and ILO Convention no. 182 from 1999
5 ILO Convention no. 29 from 1930 and ILO Convention no. 105 from 1957
6 ILO Convention no. 100 from 1951
7 ILO Convention no. 87 from 1948 and ILO Convention no. 98 from 1949
8 ILO Convention no. 111 from 1958
9 The 27 principles of the “Rio Declaration on Environment and Development” from 1992, as the result of the United 

Nations Conference on Environment and Development in Rio de Janeiro
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